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On April 8, 2018, OBIC marked a major milestone in its history—the 50th anniversary of its
foundation. On this historic occasion, all employees renewed their determination to drive the
company's businesses forward. As a result, OBIC achieved double-digit-plus earnings growth in
all of its businesses. As for consolidated results for the fiscal year ended March 31,2019, OBIC
delivered record-high net sales, operating income, ordinary income and net income attributable
to owners of the parent.

In the information services industry, investment demand for systems to enhance corporate
productivity, including initiatives to address work style reforms, has been picking up. There is a
need for information systems that operate more efficiently and offer higher cost effectiveness.

Moreover, in a fast-changing business environment, information and time have become
increasingly important, besides traditional management resources such as human, material and
financial resources. OBIC offers solutions proposals that are designed to maximize management
efficiency for its customers by providing systems that can be installed quickly and can get up and
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running rapidly—features that constitute OBIC’s core strengths. These solutions proposals have
been well received by customers of varying company sizes across a wide range of industries.
Notably, OBIC provides cloud services as a one-stop service spanning from applications
to infrastructure from its in-house cloud center. This offering has earned strong customer
recognition as a service that directly helps to reduce operation and maintenance costs, speed up
business processes, and facilitate business continuity planning measures.

Japan’s transition from the Heisei era to the new Reiwa era has served to heighten anticipation
for the future. In this environment, we will contribute to society by helping companies to create
new earnings drivers as we evolve and grow together with our customers. Our actions will be
guided by OBIC’s management philosophy of “contributing to the growth of Japan’s economy
and society” by serving as a business partner to companies. WWe hope you will continue to look
forward to the OBIC Group’s solid growth prospects for the future.
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Management Objectives

OBIC seeks to build a high-profit business structure, based on a user-oriented approach and a commitment
to contribute to the prosperity of society as a whole.

Basic Management Objectives:
@ Management focusing on both quality and quantity
@ A flatter and more transparent management structure
@ Efficient management that
- Focuses on core competencies as the key to corporate growth
- Implements human resource development, product R&D, improvement of information
sources and access, and expansion of business infrastructure
- Pursues an innovative management approach
@ Achieving the satisfaction of

- Our shareholders - Our customers - Our employees

Management Priorities

We believe that it is important for management to always be aware of earnings in order to realize stable corporate
growth over the medium and long terms.

We regard to our traditional system of in-house product development, direct selling as vitally important, and we are
currently working to update our business foundations through the creation of an integrated, start-to-finish system that
will enable us to offer a seamless service.This service includes solutions to user needs developed by carefully incorporat-
ing feedback from our customers.

For this purpose, we are directing our efforts toward such focal issues as maximizing contact with customers, continu-
ously reassessing our business structures and reforming them when needed, investing more resources in marketing, and
raising productivity.

OBIC’s principal goal over the medium to long term is to provide a one-stop solution service. By leveraging the capa-
bilities of the whole OBIC Group, we aim to offer our corporate clients a comprehensive information system service.
The service will range from consulting on initial system selection through installation and setup, day-to-day operation, and
the provision of full information regarding such factors as changes in relevant laws and regulations.

During the current term, our efforts are focused on raising customer satisfaction levels with an emphasis on continuous
innovation. The following issues are being tackled on a priority basis.
Priority issues:

| Forging a more closely integrated system for production and marketing
2. Improving productivity through the OBIC7 series, which can easily be customized

3. Focusing on staff training and motivation

At OBIC, each group company will be responsible for fully employing its strength to meet its goals in each
business domain. As a group, we are firmly committed to a policy of focusing management resources on our areas of
core competence, and this will remain our cardinal principle as we work to expand our total scale of operations.
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Users of OBIC Group products range from large corporations to SMEs across all industries.
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O.B. System Co., Ltd.
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OBIC Office Automation Co., Ltd.
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OBIC Business Consultant Co., Ltd.

BIERM CRDEERRT (Affiliate accounted for using the equity method)

EfEF Rt (Consolidated subsidiary)
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(Affiliate accounted for using the equity method)
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Niigata OBIC System Engineering Co., Ltd.

BER CTRIABEAR (Affiliate accounted for using the equity method)

VATLAVTI— 3 VEE  (System Integration Services)
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In our total system integration business,
we develop optimal software for
customers based on an analysis of their
requirements for the system, taking into full
consideration the hardware used and the
system design concept. We also provide
customers with training courses prior to
and after introduction of the system
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(System Support Services)
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Our support services for companies that
have installed our system include system
operation support and maintenance,
hardware maintenance, and cloud
solutions

R&D
R&D VBTV
Consulting
Zj’:;;t'\ VAT LB -
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System installation and
customization

(Office Automation Services) IVT b [FTVU—X] ORE - FET
EERINVIT—IY T YRAFLEE Development and marketing of the “Bugyo” series
2R, YTSABEROBRS. SEERIY of accounting and personnel/payroll and other
DOINTIEELFE business-use package software

Sale of package software, peripheral
equipment and supplies and
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commissioned processing of printed materials Bicth. BEOLIAY MCESENTEDE /.

*Business-use package software services are outside the scope of our
business segments below, as the business is operated by OBC, an
equity method affiliate (not a consolidated subsidiary).
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Office Automation Services 4.1%

12.3%

36.5% 458% 50.1% 512%
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Operating Income
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System Support Services
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Sales
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System Integration Services
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The OBIC7 series of comprehensive corporate ERP software products is designed to provide opti-
mized core integrated administrative systems to meet individual companies’ needs. The accounting
system is the main component, with personnel, payroll, working condition management, marketing
and production systems configured as needed.

This system was designed in-house. Drawing on the advantages of the component-based model,
it offers customized solutions for individual customer industries and business formats within those
sectors. Integrity is not compromised even when significant elements are phased in gradually or on a
priority basis, under rolling investment schedules.

It enables smooth, total optimization in a short timeframe, contributing to optimization of IT invest-
ment for the whole organization at a time when the importance of group-based management is growing.
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Our solutions have been well received by clients in a wide array of industries. OBIC has an industry-
leading 24.5% share of sales of ERP to medium- to large-sized companies, according to an ERP survey
by Yano Research Institute Ltd. OBIC has been No. | for cumulative corporate installations for 16
consecutive years.

Many companies install ERP as a management foundation responsible for continued growth from
large corporations to SMEs across all industries.
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Portal and groupware
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Other industry- and operation-specific systems

o359 RE# (OBIC79357DR)
Cloud infrastructure (OBIC7 Cloud)

FhER - XF@EIF* ERPY =7 14
(No. | Share of ERP Sales for Medium- to
Large-Sized Companies™)
2017% ERPRERIS 1 VAT LS -
TV RI-—Y—EUMEN—R *F/F100~1000%H
2017 sales of ERP software package licenses based on the
end user price  *Annual sales of ¥10 billion—¥100 billion
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(No. | in Cumulative Corporate Installations
for 16 Consecutive Years*)
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*Cumulative corporate installations among main ERP
vendors 20022017 (Top 10 shares of license sales)
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F—Evolk. 1968F4RADRIERLER. [BEFRE—IR] OEZHFZBVNTEE L. BEKRD  OBIC has remained committed to a user-oriented approach since its foundation in April 1968. From

BRICIE. BEFEDUKRELIND “BENRELEHFLT/VI\D” BIERICOIEOMGEHICSEIF  the customer’s viewpoint, OBIC has continuously delivered “the expertise needed to generate

9%, COMDEHNS, A—EVILESTIEOYY1—2aVFHITHD [TVAMyTYUa—3 management efficiency” as required by its customers. These activities have given rise to the one-stop

v -Y—EZR] HFEEL. A—EvIBBOEIRRAETIVELTRVEHEZWLEWLWTEDET, solution service, a solutions platform that only OBIC can deliver. This service has a solid reputation
among customers as a business model unique to OBIC.
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OBIC constantly provides optimal solutions to customers by identifying the issues and needs each BT
customer faces in a timely manner.This is done by remaining firmly committed to in-house development In-house development
and direct sales, and forming direct relationships with end-user customers. 25y b- and direct sales -
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Flat and open Integrated system
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OBIC pr?vides all IT utilizatio.n proceﬁses through an integrated in-h.ouse system ranging from installation Eg%;?gﬁ (ggﬁj—zg?qp 28 DERP
consultation to systems planning, design and development, cloud environments and other infrastructure, =] 7~ Service A ing-f d
operation, support after installation and the supply of information. Supply of valuable g ounting-focusy
information ERP
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This ERP system links all of OBIC’s accounting-centered solutions in a sophisticated manner over a shared
platform. It also enables efficient integration of the systems of business divisions with different business models
and those of group companies.The ERP system has been well received by customers for serving as an optimal
solution for corporate groups that are conducting strategic business integration and reorganization initiatives.
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All the varied solutions provided by OBIC may also be provided via the cloud. Our in-house cloud
center builds a dedicated environment for customers and rapidly responds to optimization of the entire
OBIC Group and to changes in the business environment.
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Since its foundation, OBIC has been involved in system building and operational improvement for
customers across a broad range of industries and businesses. Leveraging its abundant track record and
experience, OBIC staff members, who possess knowledge and expertise on businesses as well as issues
specific to each business, advise its customers on optimal ways of solving problems.
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Through seminars and events held nationwide, as well as its website, OBIC supplies a wide range of informa-

tion that offers insights into solving business and management issues.The information covers amendments to
laws and business trends in each industry, as well as introductions to new technologies and other matters.
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OBIC has adopted a flat and open organization in which Sales, SE and Support staff work closely
together to serve customers. Bringing together the expertise of each type of professional across the
lines of different job specialties enables OBIC to rapidly solve the problems faced by customers.
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Segment Information (Consolidated)
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Office Automation Services System Support Services System Integration Services

kS @
Net Sales ¢ million)
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Operating Income (¥ million)

75,000 » 40,000 »

60,000 » 32,000 >

45,000 » 24,000 »

30,000 » 16,000 »

15,000 » 8,000 »

0» 0»
19 19

: (B7H / ¥ million) : (B7H / ¥ million)
REHEE B REHEE B
Fiscal Year Consolidated Fiscal Year Consolidated
173 | St 33448]SS 20455[0A 7548| | 173 [SI 14933[SS 1186] [OA 1055
&t Total 61453 £t Total 27,850
183 | st 35291[ss 23424[0A 8098 | | 183 [SI 16841[SS 14323]0A 1159
5t Total 66,814 £t Total 32,325
..... 193 | SI 38005[SS 27057[0A 9100| | 193 |SI 19024]SS 17364[0A 1550
£t Total 74,163 £t Total 37,939
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By Industry Sector (Fiscal year ended March 31,2019)
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Manufacturing

Finance industry 18% industry 23%
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Services industry 32% Distribution
industry 26%
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By Company Size (Sales) (Fiscal year ended March 31,2019)
1,000 E

¥100 billion or more annually 20%

%1 00T
Less than ¥10 billion
annually 33%

7 100fBMLLE
1,000EMFH

From ¥10 billion to

¥100 billion annually 47%
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OBIC recognizes that measures to strengthen risk management
and ensure transparency in the management process are critical
to continually enhancing corporate value. OBIC has adopted the
framework of a company with an Audit & Supervisory Board.
Under this framework, OBIC conducts monitoring of business
management risks through the Board of Directors and the
Audit & Supervisory Board. For internal control, OBIC conducts
accounting audits and operational audits. The company takes
steps to rigorously enforce compliance, along with working to
strengthen its ability to self-regulate its activities.

Moreover, OBIC is focused on providing fair and transparent
disclosure of information by vigorously conducting investor
relations (IR) activities led by the Corporate Planning Office.
Through these activities, OBIC will ensure the effectiveness of
corporate governance and strive to further enhance the business
management organization at OBIC and its group companies.
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Number of directors under the Articles of

ER L DEFHEDEE | . 13
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2% F OEREEDEE |'I'erm of dlrector under the Articles of 15
ncorporation year

T , . R
INFR=DER Chairman of the Board of Directors :
President

IR DAL Number of directors 9

AR DAL Number of independent outside directors 2

HARFERDS B Number of independent directors among 2

MIFEDAL outside directors

T2 FOEBROEY |Number of auditors in the Articles of 4
ncorporation

EBEROAL Number of auditors 3

HABEBERDAL Number of outside corporate auditors 2

HABERDSS Number of independent officers among |

MIFEDAR outside corporate auditors

MIIZEDAL Number of independent officers 3

ZHRE DAL

Number of female executives

3. ISO/IEC27001 (ISMS)
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OBIC recognizes that the information assets of the client
companies it serves and OBIC are a critical component of
the company's business management platform.

OBIC has acquired the Information Security Management
System (ISMS) certification to protect its information assets
from various security risks.
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Assurance report on controls at a service organization

OBIC is capable of providing highly transparent cloud ser-
vices to its client companies, along with reducing the burden
of audits of financial statements, audits of internal controls
and other such processes.

ésﬁ ASSUQ;
2 A5
7y

REGISTERED ORGANIZATION I SmS' n C
No1152-150/1EC 27001 ISMS 15R002

(EREHE)

BENOEETD. VAT L.
=ET. R, RITEB.

Ha) W —IYVINDRE RS,
BAEER

Scope of registration

System analysis, design, development,
and maintenance services ordered
by customers, design and develop-
ment of integrated package software,
and installation and support services.
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Strong Commitment to Human Resources
FHERRA
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OBIC recruits only new graduates as employees. Human skills such as the ability of employees to come up with proposals and
communication skills are crucial to the process of exploring and finding optimal solutions to the business issues faced by customers.
The only way to develop these human resources is to spend a considerable amount of time cultivating employees’ careers. OBIC

is strongly committed to the recruitment of new graduates—a recruitment channel that enables the company to foster employees

from the very beginning of their professional careers. OBIC makes every effort to rigorously develop and motivate human resources.
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In order to support the sustained growth of customers, employees must be equipped with a wide range of knowledge and skills,
including business knowledge in fields such as accounting, in addition to IT skills and expertise specific to various industries.
OBIC strives to enable all employees, regardless of their job specialty, to obtain broad knowledge and improve upon various skills
in fields such as accounting. Since its founding OBIC has held events such as management policy presentations attended by all
employees and various training seminars. Through such events, OBIC has successfully achieved innovation every year.

OBIC also has a strong commitment to the in-house education and training of employees. Group training seminars for new
employees are held every year over a period of roughly six months, with around 100 employees serving as instructors. These
seminars are key to passing on OBIC’s unique knowledge and expertise to new employees.

RIFES

#HERIITHKHEDORFESEMT 54— EvIT7IV—EBRZLE TBEME. . JURATRICIEE
#HECR—ILr—FbhESNE T, IZa=5—YaVyZERLICEBLORVWEER LR, EIRI LTOD®E
LVERAICEDIED D TVET,

The OBIC Family Sports Festival is held every year throughout Japan.The event is attended by employees as well as their family members.

Moreover, a whole Christmas cake is given to every employee at Christmas. These initiatives have shaped an open corporate culture that
emphasizes communication. OBIC believes that such a corporate culture helps to foster solid teamwork in its business activities.

[KBRET R ADEAEATY ]
(1973FDRHFTAKD)

“People are the real assets of business
in Osaka” (from a corporate brochure
published in 1973)

Rlfomtt At MEHBRS

BEAHRERRZ1972F LDBERE

Management policy presentations have been held annually since 1972.

FT—-EvII7IV-EFR
OBIC Family Sports Festival

BEMEICRDIURATAT —F

Christmas cakes are handed out to employees every year.



BIEAIREUSE @)

Paid Leave Acquisition Rate (%)

BREARIAEY @

Number of Employees Acquiring

# Childcare Leave (people)

BIRIAEERE o
Ratio of Employees Returning to
# Work after Childcare Leave (%)

EESEEHBIRAES @

Number of Employees Using the

i Shorter Work Hour System (reople)

B{KX Non-consolidated

B EIBFIAE o

Ratio of Employees Using the

Shorter Work Hour System (%)

80 > 60 > 100 » ._./0\.\‘ 60 > 20 >
90 » 18 »
70 »
50 » 50 »
.___./0—-./. 80 » 16 »
60 »
70 » 14 »
40 » 40 »
50> 60 » 12 »
40 » 30 » 50 » 30 > 10 »
40 » 8 »
30 »
20 » 20 »
30 » 6 >
20 »
20 » 4 »
10 » 10 »
10> 10 » 2>
0» 0» 0» 0» 0»
19 19 19 19 19
: (%) (4 / People) (%) (& / People) (%)
SHEE L2273 SEHEE B{K SHEE B{K REEE B{K REHEE Bi{A
Fiscal Year Non-consolidated Fiscal Year Non-consolidated Fiscal Year Non-consolidated Fiscal Year Non-consolidated Fiscal Year Non-consolidated
I5/3 60.7 15/3 51 15/3 98.0 15/3 34 15/3 123
16/3 61.6 16/3 50 16/3 98.0 16/3 35 16/3 134
|7/3 63.2 |7/3 49 17/3 100.0 17/3 42 1713 153
18/3 63.4 18/3 58 18/3 983 18/3 47 18/3 165
19/3 65.8 19/3 59 19/3 96.6 19/3 49 19/3 16.7

* ERESHAAERUAARE. THHEZHRICEHULTEDET,

* The number and ratio of employees using the shorter work hour system are calculated for female employees only.




AMR—Y « ILZIE  Support for Sports and Culture

Hitld, AR—YOIREEHLERIORREIC. #EL CHERHZTEOTILDET,

OBIC continues to carry out development and support for the promotion of sports and cultural activities.

1. F7—Evyoy—HILX

REEERNVREBECEE. BENTHEDERINDTZAVAYITYMR—ILIE. BRYRAT LEEUTEROEBUEE
XETDIA—EvIDBERZBICEHELETT
2003F&LDRARYY—RLTVBDHEAMYTU—T (BIRXU—T) OF—EvIY—HILXE, 201 1FEDOSA ARIIL
(BFEFE) &b, AIAKRIIDSER. BECRES7TEBBOEREZMUZRIIE Ul
American football requires level-headed insight, in-depth strategy and team-oriented tactics. These attributes have a lot in common with OBIC’s
approach to business, which involves working closely together with companies to help transform their businesses through information systems.
OBIC has sponsored the OBIC Seagulls since 2003.The team is part of the X- League, the top-level adult American football league in Japan.The
OBIC Seagulls have achieved an outstanding track record. Since the Rice Bowl (Japan tournament) in 201 I, the team has won the Rice Bow! title
four times in a row, an unprecedented feat. It has won seven Rice Bowl championships overall, the most of any American football team in Japan.

2. 7—EvyIARYy)LavY—k

1999FDHE1E LD, BLHPTVHBISYYIBRRELTARD [F—EVIARYvILIVY—N] ZBEFRR-BEHE KR
BEICBVTHE, ROYIZOTENMR—BROBERNEEEE—RT—r ANSORERD. BEOBRZBRTLTVET,

OBIC has held the “OBIC Special Concert” series every year in Tokyo, Nagoya, Osaka and Fukuoka since the first concert
was held in 1999. It is a popular series of concerts featuring accessible and authentic classical music. Fabulous performances
are given by a first-rate orchestra under the passionate direction of Mr. Ken-Ichiro Kobayashi, who is known as a “fiery
maestro.” Concert halls are filled to capacity with audience who are captivated by these musical performances.

3. JIL7 (BARTHZTO. KEAVRU—ESRER)

BANTOZECTEEFEEBRHTIIL I EVWSIAR—Y DIREZEZEIELCEE LR,

1982FNDTVCMUEEMLIR, #—EvIDEREL TERY BRI TOIF20044F(C “HRIILTRE" ADZRIL.
2015FICIHMEANVREZRE, F/c2019F5A(CE. FEATONI—AXYFFIVADTRINAHF—ELTHALTVST
ERREMO REHAVA—EEE] [CT.EBEVTRATNINS Y TRARREREE=8HO I I [CAFENI L.

OBIC has long sought to help promote the sport of golf in various ways through Japanese professional golfer Isao Aoki.

Since signing an agreement to appear in an OBIC TV commercial in 1982, Mr.Aoki has served as the public face for OBIC
while continuing to lead an impressive career on the golf course. Mr. Aoki was inducted into the World Golf Hall of Fame in
2004, and was awarded the Order of the Rising Sun, Gold Rays with Rosette in 2015. In May 2019, Mr. Aoki accompanied U.S.
President Donald Trump, who was visiting Japan as a state guest, and Japanese Prime Minister Shinzo Abe on a round of golf at
Mobara Country Club in Mobara, Chiba Prefecture, where Mr. Aoki acts as an advisor on golf course maintenance.

REHVRU— {8588
Mobara Country Club



B4F5/\1 54 & Financial Highlights

I FLE @sm I Fo LEFIRE @nm) I EENE @sm) I BENE @ I BAURECRET 2 LS @mm
. Net Sales @ million) . Gross Profit (¢ million) Operating Income ¢ million) . Ordinary Income ¢ million) Net Income Attributable to Owners of the Parent ¥ milion)
75,000 » 50,000 » 40,000 » 45,000 » 35,000 »
60,000 » 40,000 » 32,000 » 36,000 » 28,000 »
45,000 » 30,000 » 24,000 » 27,000 » 21,000 »
30,000 » 20,000 » 16,000 » 18,000 » 14,000 »
15,000 » : 10,000 » : 8,000 » i 9,000 » : 7,000 »
0» H 0» H o» i o» i 0»
’19 ’19 19 19 19
: (BAM / ¥ milion) (BAM / ¥ milion) (BAM / ¥ milion) (BAM / ¥ milion) (B73M / ¥ million)
=EHEE i =EEE i RETEE i RETEE S RETEE S
Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated
I5/3 56,344 I5/3 35,336 I5/3 24,285 15/3 27,726 15/3 18,776
16/3 58,738 16/3 37514 16/3 26,108 16/3 29,521 16/3 23,157
|7/3 61,453 |7/3 39,839 |7/3 27,850 17/3 32,246 17/3 23,359
18/3 66,814 18/3 44517 18/3 32,325 18/3 35,570 18/3 26,268
19/3 74,163 19/3 50,941 19/3 37,939 19/3 41,927 19/3 32,223




EfE Consolidated

I HREESE @rm EESE @nm I 1 #%EEDHEEE @ I 1 #Zi7e b ZERFE @)
. Total Assets (¥ million) . Net Assets (¥ million) . Net Assets per Share (% . Net Income per Share %
250,000 » 250,000 » 2,500 » 400 »
200,000 » 200,000 » 2,000 » 320 »
150,000 » 150,000 » 1,500 » 240 »
100,000 » 100,000 » 1,000 » 160 »
: 50,000 » : 50,000 » : 500 » : 80 »
0» : 0» : 0o» : o»
19 19 19 19
H (573 / ¥ million) H (573 / ¥ million) H (B/¥) H (H/¥)
2HEE S SHEE | 86 a5 2HEE S 2HEE B
Fiscal Year Consolidated Fiscal Year Consolidated Capital Stock Fiscal Year Consolidated Fiscal Year Consolidated
15/3 173,542 15/3 150,584 19,178 15/3 1,679.12 15/3 209.37
16/3 181,522 16/3 160,522 19,178 16/3 1,804.63 16/3 25941
17/3 200,061 1773 177,500 19,178 1773 1,995.50 1713 262.61
18/3 221,260 18/3 197,394 19,178 18/3 2,219.15 18/3 295.32
19/3 244,909 19/3 218,476 19,178 19/3 2,456.16 19/3 362.26




FEEIFEIEIE  Major Financial Indicators

Operating Income on Net Sales (%)

I T LERERAEE o

Ordinary Income on Net Sales (%)

I T LEREENEE o

INERE  Profitability

Net Income on Net Sales (%)

I FoLESRARRIRER o

BCEFRSHFIIRE (ROE) (%

. Return on Equity (%)

REEREFIRE (ROA) %)

Return on Assets (%)

60 » 60 » 50 » 20 » 20 »
48> ././ 8. ’/./0"/. 40> 16 » /\_/ 16> 0\./0—0/.
36 > 36 > 30 » 12 > 12 »
24 » 24 » 20 » 8 » 8 »
12 » 12 » 10 » 4 > 4 »
0» 0» 0» 0» 0»
19 ’19 19 ’19 19
H (%) (%) (%) (%) (%)
REHFE S RETFE i REHFE S REHFE S REHEFE S
Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated
15/3 43.1 15/3 49.2 15/3 333 15/3 132 15/3 7.0
l6/3 44.4 16/3 50.3 16/3 394 16/3 14.9 16/3 16.6
|7/3 453 17/3 525 17/3 380 17/3 13.8 17/3 169
18/3 48.4 18/3 532 18/3 393 18/3 14.0 18/3 169
19/3 51.2 19/3 56.5 19/3 43.4 19/3 15.5 19/3 18.0

+HEEA - BEER. B8 - ROFIHECTEHUTSEDET,

* Total assets and shareholders’ equity have been calculated on the basis of average figures at the beginning

and end of the year.



EfE Consolidated

ZEMH  Safety HEM  Productivity
BHEBEFRLER @« I TRENEEER (%) ERELEE (%) I ERE 1 AHcDbELET I ERE 1 A DERFIR m)
il Equity Ratio (%) i Current Ratio (%) il Fixed Asset Ratio (%) Il Net Sales per Employee (¢ thousand) il Operating Income per Employee (thousand)
100 » 800 » 80 » 35,000 » 20,000 »
./.-—-H_.
80 » 640 » 64 » 28,000 » 16,000 »
60 » 480 » 48 » .\\H—_‘ 21,000 » 12,000 »
40 » 320 » 32 » 14,000 » 8,000 »
20 » i 160 » i 16 » : 7,000 » : 4,000 »
0» H 0» H 0o» : 0» : 0»
’19 ’19 19 19 19
: (%) (%) (%) (FH / ¥ thousand) (FH / ¥ thousand)
DETEE S DETEE A DETEFE S DETEFE S SETEFE | &F HERAEREH(A)
Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated | Number of Employees
15/3 86.8 15/3 4929 15/3 60.2 15/3 27,886 15/3 12,019 1,979
16/3 88.4 16/3 656.1 16/3 547 16/3 28,992 16/3 12,886 1,983
17/3 88.7 17/3 707.1 17/3 50.7 17/3 29,853 17/3 13,529 2,024
18/3 89.2 18/3 7173 18/3 51.5 18/3 32,053 18/3 15,507 2,034
19/3 89.2 19/3 690.8 19/3 52.1 19/3 35,215 19/3 18,014 2,058
* %%i;)\%ﬁ: DR EBRRUTERE 1 ASh BRI, B PgieRancaEhLT

* Net sales per employee and operating income per employee were calculated on the basis of the average
number of employees for the year.



1EfE Consolidated

Frwva-TJ0O— CashFlow EIEE  Investment Indicators
I Frvva-70— @M I AMERNE @&sm HE B @ I 1 52 DR ) B MEE o0 | MBEERSEE
il Cash Flow ¢ milion) Depreciation Expense ¥ million) il Capital Expenditures (¢ milion) il Dividend per Share @/Payout Ratio () | Dividend as a Percentage of Total Assets (%)
: : M/¥ (%) :
20,000 » 600 » 10,000 » 150 » - 50 7.5 »
16,000 » 480 » 8,000 » 120 » - 40 6.0 >
12,000 » 360 » 6,000 » 90 » - 30 4.5 »
8,000 » 240 » 4,000 » 60 » <20 3.0 »
4,000 » : 120 » : 2,000 » : 30 » < |0 : 1.5 »
0» : 0» : 0o» : 0o» <0 0o»
’19 ’19 19 19 19
: (BAHA / ¥ milion) (578 / ¥ million) (HAM / ¥ million) B\/¥ %) (%)
RETEE S RETEE S =EHEE i RETEE | B8 =k RETEE i
Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year Consolidated Fiscal Year | Dividend per Share| Payout Ratio Fiscal Year Consolidated
15/3 11,597 15/3 355 15/3 272 I5/3 65 31.0 I5/3 4.1
16/3 13,628 16/3 380 16/3 335 16/3 85 32.8 16/3 49
17/3 13,196 17/3 414 17/3 1,074 |7/3 90 343 I7/3 4.7
18/3 13,724 18/3 504 18/3 7,119 18/3 ['15 389 18/3 55
19/3 17,250 19/3 599 19/3 10,532 19/3 135 37.3 19/3 5.8

*Fp v Y1 T7O0—=ZHFE+REENE -RLE - REES

* Cash flow = net income + depreciation expense — dividends — directors’ bonuses

*EEF YY1 TO0-[COVNTE. FPECKIREFRISRVTEDET,

* Presented consolidated cash flows are exclusive of incomes derived from equity method affiliates.



EfExf88% (EfS) Balance Sheets (Consolidated)
(B7H / ¥ million)

BEEDEL  Assets

BEED Assets 2018/3 2019/3
meEEE Current assets 119,585 131,125
RENUTES Cash and deposits 109,458 119,972
SZHFERUEHS Notes and accounts receivable — trade 8,795 9,626
BmRkURE Merchandise and finished goods 151 142
T Work in process 299 210
FEMEINUTER Raw materials and supplies 20 40

Z Dfth Other 862 1,135
IS E kA Allowance for doubtful accounts yaN | yaN|
BER&EE Noncurrent assets 101,675 113,784
B ETEE Property, plant and equipment 37,814 47,747
EBYNUEEY (%) Buildings and structures, net 2,994 3,012
Tith Land 27,849 27,849
EERIRENE Construction in progress 6,130 15,788
ZDfth (FEZH) Other, net 840 1,097
EEREE Intangible assets 112 106
Z Dt Other 112 106
RS ZOMMDEE Investments and other assets 63,749 65,929
BREGMSS Investment securities 59,871 61,663
REIE Membership 214 207
HENUIRIIE Lease and guarantee deposits 1,080 831
IREHEEE Deferred tax assets 2,355 2,955

Z Dfth Other 229 275

1= B EEA Allowance for doubtful accounts VAY) N4
&aESE Total assets 221,260 244,909




BEMNMUMEEDIS Liabilities and Net Assets

(B / ¥ million)

1=1E{0): Liabilities 2018/3 2019/3
Enafs Current liabilities 16,671 18,981
=t Accounts payable — trade 3,535 4,029
KIEATEE Income taxes payable 5,888 7,188
AUSZUN A Unearned revenue 1,123 1,166
ES5g|Lse Provision for bonuses 2,372 2,372
#EE55|15% Provision for directors’ bonuses 9] 100
Z Dfth Other 3,661 4,124
BEaE Noncurrent liabilities 7,193 7,451
REEAICRDAaE Net defined benefit liabilities 6,003 6,290
BEREER Asset retirement obligations 170 187
B ICRPFETHEaE Deferred tax liabilities for land revaluation I |
Z Dfth Other 1,018 972
1=1=1=H) Total liabilities 23,865 26,432
HEEDE Net assets
HEESE Shareholders’ equity 191,649 212,752
BEAE Capital stock 19,178 19,178
BAXRIRE Capital surplus 19,530 19,530
FIEFRIRE Retained earnings 175,078 196,183
Bkl Treasury stock 22,138 22,139
Z Dt RIEFIRREER Accumulated other comprehensive income 5,745 5,723
ZOMEMEES =R Valuation difference on available-for-sale securities 7,406 7,553
TiEEHmESES Revaluation reserve for land 1,705 1,705
BEHATIC(RDAEERETEE Remeasurements of defined benefit plans 44 Al24
WHEESst Total net assets 197,394 218,476
afE - HEESs Total liabilities and net assets 221,260 244,909




IEMEtEE (&)

Income Statements (Consolidated)

(B / ¥ million)

2018/3 2019/3

etE Net sales 66,814 74,163
el ii] Cost of sales 22,296 23,221
So LieF Gross profit 44,517 50,941
RFEE N U—REIRE Selling, general and administrative expenses 12,192 13,002
HEML Operating income 32,325 37,939
ERHINE Non-operating income 3,357 4,270
SR Interest income 3 4
SN E Dividends income 442 545
REE(MEIST AR Gain on sales of investment securities 19 6l
BRI KDIREFE Equity in earnings of affiliates 2,819 3,564
SINEER Rent income | 2

Z Dfth Other 70 92
SENEH Non-operating expenses 11 282
BRSNS Loss on sales of investment securities — 159
B585EH Rent expenses 108 120
ZDfth Other 2 I
EEf Ordinary income 35,570 41,927
1FRIFEE Extraordinary income 888 2,060
(EZNEEDI IS Recoveries of written off claims 888 2,060
ZDfth Other 0 0
LEdHEE S Extraordinary loss 133 2
EEEERENE Loss on retirement of noncurrent assets 2 I
BEGMEFEHEE Loss on valuation of investment securities 130 —
ZDfth Other 0 0
SRR aLiAmTIES Income before income taxes and minority interests 36,325 43,985
EABE Income taxes 10,057 11,762
EAF. (EEBNUSEEN Income taxes — current 10,159 11,888
EABEREEE Income taxes — deferred 102 A 26
LAFI LS Net income 26,268 32,223
JEREHFEICIRIE T 5L HAHFa Net income attributable to non-controlling interests — —_
Ao EICRET LTI Net income attributable to owners of the parent 26,268 32,223

+*201953AHDBFFFIEE. 32,201HAMATY .

* Comprehensive income for the fiscal year ended March 31,2019 was ¥32,201 million.



Frwva-70—518ZF (GE#E) Cash Flow Statements (Consolidated)

(B / ¥ million)

2018/3 2019/3

| EEFEICLIFryYa1-T0- BEEFEGNEETIGE Income before income taxes and minority interests 36,325 43,985
Net cash provided by (used in) REINE Depreciation expense 504 599
operating activities HREICKLDIREER (A% Equity in (earnings) losses of affiliates 2,819 A3,564
ISR sEENERE (AFR) Loss (gain) on sales of investment securities A9 98

RERMEESEHEEE (A %) Loss (gain) on valuation of investment securities 130 —

{BEMEERLI IS Recoveries of written off claims 888 22,060

REESSHEDBEE (AFFE) Increase (decrease) in provision for directors’ bonuses 24 9

SIS IMNEDIEREE (ALY Increase (decrease) in allowance for doubtful accounts A0 2

IREART ICIR D EEDIEREE (AKFAY)  Increase (decrease) in net defined benefit liability 146 142

SHASRUSZEESS Interest and dividends income N446 549

EEEERRENE Loss on retirement of noncurrent assets 2 I

REETE Loss on valuation of membership 0 0

So HEEDERZE (o (&) Decrease (increase) in notes and accounts receivable — trade 724 »A\830

eI EEEDISHE (A& Decrease (increase) in inventories 201 77

FEABHEOEREE (AR Increase (decrease) in notes and accounts payable — trade 2120 494

ZDfth Other, net 250 440

I\ Subtotal 34,015 38,847

MERUEHEDOZEEE Interest and dividends income received 1,474 1,642

EANHEDZILRE Income taxes paid 9,382 210,646

EBEEHICEIASFryya-T0— Net cash provided by (used in) operating activities 26,107 29,843

I BEEHIcE3F Y170~ BEREECEEOREICLDZH Purchases of property, plant and equipment 7,002 210,509
Net cash provided by (used in) BREEEEEDHICKDIXA Proceeds from sales of property, plant and equipment 0 0
investing activities BEEEEREDRSICLDZH Purchases of intangible assets A58 227
IXERMEIESORSIC KD Purchases of investment securities Al Al5]

REHMEEEOEENIC L DUNA Proceeds from sales of investment securities 27 180

{EEBEEDEIRIC K DINA Proceeds from collection of written off claims 888 2,060

HERUFRAEEDOLBURIC K BDUIA Proceeds from refund of leasehold and guarantee deposits — 248

BENURIIEDEAICKDZH Payments for lease and guarantee deposits A274 A2

Z DAt Other, net 100 A7

REEHICES Fryva-T0— Net cash provided by (used in) investing activities 26,320 8,209

m MEEHIcCLdFryya.-70- BCHRADEIRICKDZH Purchase of treasury stock A0 20
Net cash provided by (used in) BCHEDZINER Cash dividends paid 78,450 Al1,118
financing activities MEERIC LD F vy 2. 70— Net cash provided by (used in) financing activities £,8,450 ALY

Iv RERUVREEASVOIEHE (A[3iFY) Net increase (decrease) in cash and cash equivalents 11,336 10,514
vV RERUREESVOHEES Cash and cash equivalents at beginning of period 98,121 109,458
VI RERVRERENOHFES Cash and cash equivalents at end of period 109,458 119,972
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Company Profile

Company Name
Established
Capital Stock

Company Representatives

Number of Employees

Sales
Major Banks
Business Units

Directors

Masahiro Noda
Shoichi Tachibana
Atsushi Kawanishi
Mizuki Noda
Takao Fujimoto

Hideshi Ida
Takemitsu Ueno
Yasumasa Gomi
Takashi Ejiri
Akira Koyamachi
Shohei Sakawa
Kenta Nagao

OBIC Co,, Ltd.

April, 1968

¥19,178 million

Masahiro Noda, Chairman and CEO

Shoichi Tachibana, President and COO

2,058 (consolidated) and 1,875 (non-consolidated) (as of March 31, 2019)
¥74,163 million (consolidated) and ¥65,068 million (non-consolidated) (fiscal 2018)
MUFG Bank, Ltd., Sumitomo Mitsui Banking Corporation, Mizuho Bank, Ltd.
Tokyo Head Office, Osaka Head Office,Yokohama Branch, Nagoya Branch,
Kyoto Branch, Fukuoka Branch, Kita-Kanto Branch, Matsumoto Office,
Shizuoka Office, Hiroshima Office

Chairman and CEO

President and COO

Managing Director (Head of Human Resources and Administration Supervision Group)
Director Senior Advisor

Director (Head of Solutions Business Div.,
Administrator of Tokyo Headquarters Solutions Business Dept. #3, #4)

Director (Head of Osaka Headquarters)

Director (Administrator of Solutions Promotion Business Div.)
Outside Director

Outside Director

Standing Corporate Auditor

Outside Auditor

Outside Auditor

* Directors (except for Chairman, Senior Advisor and Outside Director) are concurrently serving as an Executive Officer.

Executive Officers

Tomoyuki Kajiura
Akihiko Ichikawa
Hiroyuki Murata
Tatsuya Kobayashi
Masanori Miura
Toshihiro Hamanaka
Hiroyuki Kubota
Yuji Matsushita
Shinji Isaka

Administrator of Tokyo Headquarters Solutions Business Dept. #1, #2
Yokohama Branch Manager

Nagoya Branch Manager

Fukuoka Branch Manager

Administrator of Solutions Promotion Business Div., Marketing Promotion Div.
General Manager of Marketing Promotion Div.

Administrator of Purchasing Div.

Administrator of Business Planning Office, and Public Relations Group
Administrator of Accounting Headquarters
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Article highlights
OBIC’s market price is steadily increasing. Share price has increased by 10 times in
the past decade. Committed to self-sufficiency through management from systems

Number of shareholders

Number of shareholders holding full trading units .

Number of shares listed and registered
Number of shares owned by non-residents

Number of shares owned by Company directors
and principal shareholders

Number of floating shafes (consolidated
number of shares consisting of less than
50 trading units)

Number of shares owned by investment
trusts

Number of shares owned by pension trusts

3,479%&
2,951
99,600,000%%

1,580,463%

Stock Information (as of March 31,2019)

37,517,368  37.6%

59,211,540% 59.4%

1.5%

4,829,490t  4.8%

| ,072,7001*

development to support, and continues to renew its highest profit records.

BEEE#HE201 956 A5H3MmiSH
Published on Page 3 in the June 5th, 2019 edition of the Nikkei newspaper

1.0%

ERDZEEHULREITS

KHkE—EER (2019%383185#%)

Principal Shareholders

(as of March 31,2019)

BRI #EH2 FFEMRT (T thousand)  FHRREEER (%)
Ranking Name Number of Shares Owned Ownership Ratio
| MREH/Y - IRIXV _Noda Management Co,, Ltd. 16,909 19.00
2 AXBRSRAT 1 - Y—EAGFERTHINEE  Japan Trustee Services Bank, Ltd. 8,143 9.15
3 AAVYRI— KSR MEFESRITHIRM  The Master Trust Bank of Japan, Ltd. 6,280 7.06

4 ZF=BPARNU=PIVITIRISANAYVIN=— State Street Bank and Trust Company 505223
505223 (Standing proxy: Mizuho Bank, Ltd., 4,338 4.87
(BEREA (%) »FIFRTREEEE) __Settlement & Clearing Services Division)
SSBTC Client Omnibus Account
5 IAIRE=T4=Y=9F4 7 NFLZINAPHDY N (Standing proxy:The Hongkong and Shanghai 2998 337
(BERIBA BB LERTRERIEN A M 1 £7585) Banking Corporation Limited, Tokyo Branch, > -
) ... Custody Service)
6 FH lEsh _Masahiro Noda 2,881 3.23
7 %@ FIOE _Mizuki Noda 2,781 312
8 YrI—E—FIHYFI—RAI\UY 385632 )P Morgan Chase Bank 385632
(BEREA (K) »FIFRITRFZSEER) (Standing proxy: Mizuho Bank, Ltd., 2,318 2.60
) __Settlement & Clearing Services Division)
9 JI—E—FIHIFI—RFYXVI\LY— P Morgan Chase & Co. Oppenheimer
IJVYRAFYIVIFAIITHOV JASDEC Lending Account 1,787 2.00
(BEREA (%) =EUFJRIT) __(Standing proxy: MUFG Bank, Ltd.,)
10 BESEY—EXEERITHIAST _ Trust & Custody Services Bank, Ltd. 1,223 1.37
* FEEDIFH. HEHFRBELTLWSECHI 10,649 FhidbF T,
OBIC held 10,649 thousand shares of common stock in treasury.

LEEDFREHHEODS 5. EEEBICHRIBRBIRDESDTHDLFET,

Numbers of shares stated above include shares held in trust as follows: (F#% / thousand)
BENSRT - Y—EREFHRITHINAE  Japan Trustee Services Bank, Ltd. 8,143
BFRYAY— RS MSFERITHRIUSHE  The Master Trust Bank of Japan, Ltd. 6,280
BEEEY - EREERITHRASHT _ Trust & Custody Services Bank, Ltd. 1,223
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